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STEWARDS RULING
Ruling number: 19-0041
Sample #E304697
Track: Keeneland Date: April 24,2019

Owner/Trainer: C. Marshall Godsey, Jr. (D.O.B. 7/5/1972)

Upon receipt of notification from Industrial Laboratories, the official testing
laboratory for the Kentucky Horse Racing Commission, sample number #E304697
taken from MR. HAIRE, who finished third in the first race at Turfway Park on
March 30, 2019 contained phenylbutazone at a level of 2.7+/-0.4 ug/ml.

(2" offense in 365 days). After waiving your right to a formal hearing before the
Board of Stewards you are hereby fined TWO HUNDRED FIFTY ($250.00)
DOLLARS. Pursuant to 810 KAR 1:028 Section 2, subsection (13) “If a person is
charged with committing multiple or successive overages involving a Class C or D
drug the stewards or the commission may charge the person with only one offense if
the person demonstrates that he was not aware that the overages were being
administered because the positive test results showing the overages were unavailable
to the person charged”. Purse monies and pari-mutuel wagering are not affected by
this ruling. Upon receipt of this ruling, you are required within thirty (30) days to
pay any and all fines imposed to the Kentucky Horse Racing Commission. Failure to
do so will subject you to summary suspension of your license pursuant to 810 KAR
1:025 Section 14 (cc).
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